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Program evaluation has been increasingly important as more
emphasis is placed on standards-based education.
In school psychology, field supervisors often are relied upon to
ensure that graduate students are successfully transferring
academic learning and knowledge to the applied setting of the
school system.
Programs face the need to develop measures that ask field
supervisors to rate their graduate student(s) on a variety of skills.
While there is research using factor analysis to redesign
previously created measures (Karageorghis, 2006), rarely are
the measures used by programs to evaluate these skills actually
evaluated.
Field supervisors have been complaining about the length of the
rating scale used by the program

Participants
• Each student enrolled in fieldwork and internship for the
last 4 academic years (2011-2015).
• 162 total cases in the data file

Instrument
• Our own measure
•

•

Fieldwork/Intern supervisors rate students from 0-3,
•

•
•

largely based on the 2010 NASP standards
2 = “developmentally appropriate based on knowledge and time in
the program.”

The original evaluation contained 89 items
Evaluations are completed by supervisors in TaskStream

Analysis
• Using data from each semester for each student enrolled in
fieldwork and internship, we conducted an exploratory
factor analysis on the supervisor evaluation measure
• Data was exported from TaskStream into Excel and then
into SPSS to conduct our analysis
• We also used our informed opinions of which items were
useful to retain, re-write, or delete
• Analyses were conducted separately for faculty evaluations
and field supervisor evaluations.

Original Categories

New Categories

Work Habits (7)
Interaction with Staff (8)
Professional Skills (5)

Professional Skills and Supervision (14)

Use of Supervision (4)
Consultation and Collaboration (7)

Consultation and Collaboration (9)

Data-Based Decision Making (12)

Data-Based Decision Making (8)

Academic Intervention Skills (5)

Academic Intervention Skills (4)

Mental Health Services for Social and Life Skills (8)

Mental Health Services for Social and Life Skills (5)

School-Wide Practices to Promote Learning (4)

School-Wide Practices to Promote Learning (6)

Preventive and Responsive Services (5)

Preventive and Responsive Services (4)

Family-School Collaboration Services (5)

Family-School Collaboration Services (5)

Diversity in Development and Learning (5)

Diversity in Development and Learning (4)

Research and Program Evaluation (5)

Research and Program Evaluation (3)

Legal, Ethical, and Professional Practice (4)

Legal, Ethical, and Professional Practice (3)
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Although we had 14 categories of items on the original
measure only 11 categories were extracted, some of which
were not clearly meaningful to us. The first factor had
strong factor loadings for all of the items on the rating
scale.
We found overlap of items on Work Habits, Interaction with
Staff, Professional Skills, Use of Supervision, and
Consultation and Collaboration. Ten questions were
removed or combined from these categories and a new
category of Professional Skills and Supervision was
created.
We removed or combined questions for the remaining
areas.
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We started to use the new measure during the Fall of 2015 and
are planning to continue with the new measure for a few more
semesters until we have a large enough data set to run another
factor analysis to see if this shorter measure has stronger factors.
Anecdotal reports from Supervisors in Fall 2015 indicate that the
measure is still too long, though they noticed that the measure
had been shortened. It is not our intention to have our field
supervisors spend an undue amount of time on these evaluations
and we want to make sure that the items we use are reliable and
valid for the intended purpose.
We encourage other programs to use this same method to
analyze their rating scales in their programs. This will minimize
the time spent completing the evaluations and it will also make
sure the items are valuable for students and programs to gauge
student progress.
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